
I, Vadim (Dima) Kamenetsky, a New Star Professor in Earth Sciences, commenced work in the 

Geology Department of the University of Tasmania in June 1995. I am among the (still remaining) 

longest-serving research-only staff at UTAS. Prior to 2019 the University of Tasmania was highly 

regarded in Australia and world-wide in many research disciplines, including Earth Sciences, where 

my research was leading. The University of Tasmania eminent position in global research was 

shattered and then strongly declined since Rufus Black has taken a position of Vice-Chancellor. 

It now appears that VC Black was purposefully hired to run the University of Tasmania down in order 

to make profit from selling the Sandy Bay Campus for real estate developments. Thus, all policies 

introduced by VC Black, including the very first, announced on ABC radio at the start of his term (27 

March 2018), were unambiguously clear. These included ‘right-sized’ University and ‘place-based’ 

teaching and research. The University of Tasmania Strategic Plan 2019-2024 abolished long-term 

focus on fundamental research - “… our research must be place-based, regionally inspired and 

globally connected. It will primarily be demand-driven and supply-informed to better meet the needs 

of Tasmania in particular. We will focus on research that can help deliver a prosperous and 

sustainable future for Tasmania”. 

This new mission was immediately implemented by literally driving best researchers to depart (early 

retirement, voluntary redundancy). In my particular case, the following episodes of severe 

BULLYING had taken place: 

1. From mid-2018 to late 2019 my former line manager A/Prof Meffre repeatedly and

aggressively (yelling) was requesting my voluntary retirement/redundancy or involvement in

undergraduate teaching;

2. I have agreed to teach mineralogy, but without prior notice this job was taken from me. Then

I was offered to a) teach Geophysics, which is totally outside my area of expertise; b) mark 1
st

Year student assignments and c) “design” my own teaching courses. These were unreasonable

work expectations, including work below or beyond my professional skills;

3. I am the only person among 19 other academic staff who was research-only and thus

deliberately excluded from the staffing plan of the Discipline of Earth Sciences in November

2018. The plan was designed by ALL permanent staff behind my back and submitted without

my consent. At this point I was requested to negotiate prospective retirement with the Head of

School Prof Hunt;

4. Furthermore, the managers Prof Cooke and A/Prof Meffre deliberately mismanaged my ARC

grant applications and refused to support the required time/funds commitment. I had

roadblocks when applying for grants and going overseas for work.

5. Bullying, mismanagement, and academic misconduct have caused me severe stress,

depression and suicidal attempts and resulted in Workers Compensation claim

(#993094202342) that allowed me regular psychological help and psychiatric treatment in

2020. This coincided with further bullying by high-ranked personnel in Human Resources

(now known as People and Wellbeing), who pushed me to early retirement/voluntary

redundancy by December 2020;

While I was on Carers Leave (taking care of my 90 y.o. Mother in Russia) bullying culminated in 

November 2021 in the form of “allegations of serious misconduct” and threat to terminate my 

employment. In November 2021 Prof Long (former Provost), Prof Ellingsen (Dean of School of 

Natural Sciences) and Mr Nally (Executive Director Workplace Relations) accused me of ‘serious 

misconduct’ for posting to the ‘Save UTAS Campus’ Facebook page what they alleged to be 

“confidential information” and “detrimental statements” and started procedures according to 70.1 
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Managing Misconduct and Serious Misconduct of the staff agreement. Without notice this was 

followed by the ban to use staff intranet, including UTAS email. 

I rejected all allegations as being either false or unsubstantiated in my formal response to 

allegations (clause 70.1 (b) (ii)). In particular, the information posted on Facebook is in public domain 

and my statements critical of UTAS management are covered by Academic Freedom and Free Speech 

Policy. The ‘serious misconduct proceedings’ did not progress beyond my response to allegations. 

The matter was considered to be closed by Ms Bye (former Chief People Officer) in late June 2022, 

i.e., 7 months (!) after it started. However, UTAS still considers their allegations of misconduct to be 

substantiated, and provides neither apologises, nor restoration of my access to staff intranet. 

In conclusion, the existing University of Tasmania Act 1992 is not protective of academic staff 

and academic freedom. This, as we can see now, is highly damaging to interests, and ultimately health 

and careers of University employees, and ultimately to the mere existence of the University of 

Tasmania. 
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